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l.Narne & Address of the

institution:
WEST GUWAHATI COMMERCE COLLEGE
GUWAHATI
Assam
T8r0n

?.Year cf Esiablistlment 1gs2

3.Current Academic Activities at

the lnstitution{Nrrmbers) :

Ilaculties/Schools: I

DepartrnentslCentres : i

Programmes/Course offered Z

Permanent Faculty Members: 22

Permanent Support Staff: il

Students: J /UI

4.Tirree rnajor features in the

institutional Cr:ntext
(Aspercei"ved hy the Peer Tearn)

1. Govemment UG College with adequate infrastructure
Z" CBCS in all programs

3. Censally located in Guwahati city in urban population
S.Dates of visit of the Peer Teanr

{A detailed visit schedule may be

included as Annexure):

Visit Date S'rorn : 18-04-2023
Visit Date To : 1$-04-2023

6.Cornposition of Peer Tearrr

which undertr:ok tlie on site visit:
Name Designation & Organisation Name

Chnirnr.rcnn DR. SUDESFI CHHIKAR,q Vice Chancellor,BHAGAT
PHOOL SINGH UNryERSITY

h,{emtrer Ct-i-ordinator: DR. STJDHANSHU PAN}IYA Dean,CSJM University Kanpur

Mernirer: DR" RAYAGOUDA PATIL FormerPrincipal(in-
charge),Lingarai College

hjAAC Co - ordinator: Dr. Shyam Singh Inda
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I

the ke,y under the
nature airned at critical anatrysis

Criteriontr - Curicular Indicator and irr Criteriontr

Tlre Institution ensunes effective curriculurn pXanning and delivery through a well-planned
and docurnented pr-ocess irreluding .dcadernic r*iondar nnrtr *nn.l..-* ^Furu LUrruuLf trt eCImtinuCIu$ interxral
Assessrnent

Institutien integrates crosscutting is$ues relevant to profassional Ethics, Cender, Hurnan
Vntrto" Fnrriraa*^-+uttlrt(ttl ^ 

d,{gttu into the Curriculum

iq
\"|

1.1

1.1. 1

Qltuf

1"3.1

The \-uuege i'ollows the cumlculum developed by the afliliateing universitv
J

and effective
deiirrery through the

ensures curriculirn
preparation of dil academic calendar The exarnina.tion dates a,rld fpechino plans

containing evaluation procedures weli lr t advance and their display ori the college notice board. Exfra ciasses?TA cnho,l- l^l t) '.^^-l ,-^-:^
r rf, cu-r-r{1Jl.\ for *L --Utr compieticn ,c(]t ,t

rne s_yllabus by' the respective subject teacirers. Effectivecurricutrum deiivery 1S monitored b"v the Principal through the heads cf the departments by
meetings t0 discuss di{ferent stralegies

conducting
tn improve the delivery of the curriculum through innovative

ter:irniqr.les llkr' p!-esentations. qtrrll., n2r( etc. r),rri-* the rutlL ^+ -I-^,.--Lrrdl llrr llr r!-
TIIE universi[r inf*rrr:ed

the colleges, and tire saffie was communicated to the respective departments for imrnediate
tire principal. Heads oi the department conducteri

implementation by
unit tests and tutoriais periodically to ensure effective

implementation af the curricuium d5 per the college The cnllpoe 1S 2n affil, ato.l inctifirtinn.rr r-, Lr Lu (aut t. ITUlILE,
has Iirtie acadernic

1t
and curriculum flexibility The college takes some initiative 1n supplementing thenrrmin,l,,*'Lur rrLututr framed by ,l---L!tr: universiiy

The caliege has yet to start value-added programmes as well as special lect*res by industqr as well as
acadernia to have better learning.

Feedback 1S obtained from stakehoklers 0n the curriculurn, rvhich is not mentioned tll its frequency (Exist
h,{id-Term Sr.rve11 The college implement lhr.: curriculum Ifl nrde." tn intonra*artrrLSr qL! lJJULJ l;1, ^tlat- gender,

*nvironment, sustainabiiity and human values into the curricu-lilrn. It t5 observed that professional caaching
classes m ATEAS like TN A !rLAI. iL VV AI, rL 51. and is also t* Lie considered"
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{Jbservations
respective crilerion(This wiitr he a qualitarive

on each qualitative metrices of

and weakness of HEI under

1"2
1q
l"J Cra'riculurr Elrichment

Academlc

1.4

of Criterion 1

curriculam,

caiendar.

Sur\re,v,
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-T
Student
Student Teacher Ratio

and [vaiuation trndicator and

and Frofiie
1n

reservation policy in terms of student eruolment, eligibility, and

student proflie. The student enrolme*t has averageri more than 75 percent over the iast five years. The
percentage of seats lilled agarnst seats reserved r,r'as 56.74 percent during the last five veais.

The college lias carrducted class tests according to subject in order to find cut Lhe slo.+"'learners. It is based cn
failures in the test examination. The college offers some remedial classes ta support the slow learners. Student-

cenil{c teaching methads used by the institution are expeniential learning, participatory learning, and
problern solviag. Faculty used experiential learning methods like field study and surveJl. Different
dr-,partments conduct project work for the major students to gef first-hand experiences of surveys regarding
data colleclion frorn different institutions and business houses. it wili help to increase their communicaiion
skiiis and inrprove relationships in every aspect of their lives. Faculty used participatory iearning methods like
group discussian and seminars. Ivlost of the departments organize in-house deparlmental seminars for the

students, w'herei-n siudents are given specific topics and are asked tri give presentations on them" The
presentations help students get new perspectives on various t.opics of concern. It encourages their confidence
level abcut public presentations and face-to-face interviews.

The college has few ICT resources to support ICT-enabled teaching and learning. ICT equiprnent like laptops.

computers, L,CDs, and prcrjectors are fitted in the 0Z classrooms to make teaching and learning more effective
and interesting. Howel,er, the chalk and talk method is the mr:st popular method used in the college.

Ferruanent Facuiry appointments ictai 22; of wirich 10 ale men zurd lZ are w-omen. Tliey are assistant

professors. In additian to that, there is one temporary teacher. There are six Ph.D. faculty memtrers and three

I\4.Phil facul4i mernbers. The teacher-student ratio is 1:41, which is very high. The percentage of full-time
teachers against sanctioned posts is 56.2 percent. The college has stated prcgrarnme outcornes (PO),

programme specific oLrtcornes {PSO), and course outcomes iCO) but does not have a proper mechanism for
measuring PO, POS, and CO.

Intemal asse$srnenl of the college includes 0t internal test as per scheduled conducted and home a.ssignrnents

,),

t
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Criterion?
?.1

Z,?

L.J Teaching- Learning Process
4q 1t.J. t

Q}M

Student centric meth*ds, such as exp*r'iential learning, parGcipative learning and problem
solving methodologies are used for enhancing learning experie*ces using ICT tools

e.4

't"5.r Mechanisrn nf internal/ external assessment is transparent and the grievance
is time- 

-bound 
and efficient

2"6.1
r\ 1l .d
Li'r1vr

and Course Outctmes (COs) for all Programrnts offered
the institution are stated and displayed on website and attainment of POs and CCs are
evaluated

Prograrnme 0utcomes

Student Satisfaction

3.6 Student Ferformance and

L.t

cotrlege adheres to the

of Criterion 2



on current topics. Intern marks secured by lhe sludents are displayet{ on the notice boar<i- C*}1ege has
grievances redressal ceil comprising of senior faculty to make of the complaints relating to internal tests and
home as5essment. can Lre either or In

1q f..r

,

l1'

Criterion3 andlnnovationsResearch, Extension andlndicator rn(Key Qualitative h,{etrices{Q}lvl}

3.2. i Institution has ereated an eco.rystern foc' innovations and has initiatives for creation and
transfer mf

3.4" 1 community,Extension activities are carried lnout the neightlorhood trJstudentssensitizing
social theirfor holistic and thethereof last five

J. r*.I A rrr.-.1o and r--I lrlfa^^:.,^,{
I GLSI Y EU ^^+i-l+!^-dL Ll Y lt lcsa-+^--l ^ -cA tcrlJlt rt l

raannn i *irt- or LLufiru(ruttJ f..^*tt ufir IHUver-ruileilt. governrnent
tlodies

yet to create arl ecosystem for innovation but provides a conducive environment for
promotion of innovation. It has conducted only a ferry initiate activities f'or the creation and transfer of
knawledge.

Tluough NSS, the coiiege promotes 17 extension activities. A few extension activities are Swachya Bharat
Abhiyan, btrood donation, an AIDS awa,reness camp, health awareness, and heaith check-up carried out by the
ccllege to sensitize students about social issues. The college has been rendering extension work and
c*mmunit3r service fur surroundirrg rural areas. The coilege adopted "senduri Ghopa" Vlilage fr:r its all-rounct
socio-culturai and economic growth and development.

The college has made 04 ctillahoratiorrs with other iustitutions durilrg the last fir,e years, but lesser no
signifirant effbrt has treen made to develop research aptitude amoflg the students and facult.v. The college has
organized 08 rvorkshops during the last five years. The college has a research committee far guiding and
advising to the students and faculties on the research activities. Facultv mernbers published 0I research paper
in.iouruals and edited 10 books anil chapters. During the iast five years, tl:e percentage of books and chapters
in edited voiurnes, bcoks publislied, and papers publishred per teacher has been 0.35. it indicares a few research

gyants for research projects sponsored by the governnlent

The college has

activities at the college. The college has not received
the last fivet}r SOUICCS

.q\Jr] Page 5i11 lg-04-2023 03:04:02

t

?.}J"L

.1. .1

.)A
J..t

3"1 Resr:urce fn"

Irurovation

Research Publications and Awards
Extension

Collaboration

nf Critorinn ?
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The institution does not have its owtr playgrriund. It uses the pla-vground of rarun sangha puthi for playingcricket' volleybali' aurd trariminton- The college has a nervly constructed auditorium fcr cuitural activitiesseparatcly' The librar-v is a'lso situated in a separare block. It has a collection of g30T broks,635 relcrence andtext hrcoks' 13 inagazines, and 4 journals. it has a reprograptric facility. The library is ts be digitally equipped.

The college frequ€ntl,v updates its IT facilities and intei.nei €very year,
recentiy college has purchased K0HA softwa'e to facilitate afHnia-+ .o,^-I.!-*urrrLtutrt yyrr"! .n-fIIH
CIf the library. The campus is networked through a LAN. The college ha_ssupport staff to maintain carnpus cleanliness and the garden" The college has
a libraly advisory cCIrnrnittee for monitoring the performance and function ofthe Xibrary. The library csmffiiittee iooks into grievanees and provides

snlutions.
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Criteriou4 Infrastmcture and I-earrdng Indicator and Qualitative

4.i
ofAvailability adequate andinfrastructure facilitiesphysical viz., classrGoms, trabcratories,IC'T eultural etc.centre m the i*stitution

4. 1.1

4.2 asa Resource
4.7_.1

subscription
{}t

ts automatedI-ibrar-y using Integrated ManagementLibrary $ystem
to amount on

4l 
".1 II

A)1It-,-t- t f ncf it,' *i^-
^rrruluttutl
connection

f-,^^--^-:.1--rr cquErrtty - -1 ,upuarelr lts I I facilities and provides sutrficient bandwidth for internet

4.4 of

The college has optimaily utilized its physical and learnino facnrrr^^c'la}-^r Lljvur LLJ. I ttE lias i8 ciassroonis lvitirCCTV facilities, of i.yhicfr 2 are equipped wirh digital facilities,
coliege

01 serninar hall with an ICT facility, ancl 3Sy'-llmnrrtarc c^i,r'1 f^-,^^ ^Li-^ - r.)LL uir rur rcdLltulE alll(l rearrung. In addition to thar, there are 07 for administratir:n, 0Sprinters. girls and boys common rooins,
computers

needs tc Lre modernized.
and an NSS room. Computer,stu_dent radic is 1: 3I. The computer lalr

-economic prc&le of college students reveals that an average of 5.47"/o of students received goverrunent
,r..^,. *!-,. I^..r r-'-,-rri,rr tilF tiisr rrve years. i\o one single stucieltt trenefited from guidance for

Critericrn5 Indicatcr andantlStudent
1n

tr, ,)

l:1 Student

Studenr

1{t
and Activitie.s

C+--l ^ -^JtuuuI tI

AIumni
5,4.1

8tM
There TS a Alurnniregistered Association that contributes t0 thesignificantly ofdevelopmentthe insfffaticn fiiiancial and/$r other seryices

rif Criterion 5

and nnn povprnmpnl
o_ . *.,urr( rrr

qchnle..'hi-.uL. rvrur rl rry.)



ccrnpetitive examinations at the Centre and vocational education and training, respectively. For students, the
ccilege iras estabiished a timely grievaace redressal mechanism.T3 students have received place*ent frarn the
college during the last five years. Jt shows a verv low. I 79 percent of students have shor,i,n progression tn
higher studies during the Iast five years. 04 sports students have been awarded at the national level and one at
the international level driring the last five years. i3 students of college have participated sports and cultural
activities during last five years. 

,

Tire callege has a student cr:uncii consisting of members and a general secretary from each programme who
are elected through voting. It is cnnducted over hryo meelings in a semester. It showed active participation in
decision-mrking tiy all the students concerned with those activities.

The college's Alumni Association was estabtrished on March 20. 2016. The college has conducted rrno
rneetings witli aiurruri fr-rr their deveiopment anri feedback on college activities. During rhe last five years, it
has the corpus of appx. Rs.l 3501)0/- which is managed Properly through bank account. Specific acti.,,ities of
the Aiurnni Association a,re not availatrle. The college has also received material donations from alumni.

Criierion6 - Governance, [.eadership and Managenlent (Key Indicator and Qualitative Metrices{Qll\,{) in
Criterion$)

Institutional Vision and

QiM
The governance and leadership is in accordance with vision and mission of the institutian

as decentralization and participati*n

fr. C

f).1. j and efficient as visitrle f'rom policies*
QIM administrative setup, appointment and service rules, procedures, deoloyment of institutional

and it is visible in various institutional practices such
in the institutional governance
Strategy Devetopmeit and Deployment
'Fl.- S'..*^+:^-:-- ^f aL - !,- -.1r /. r 'r uc rurrLtilrrrutB rrr urr trtuut"ull{)nal DOOIeS lS elfecuve

8"3.1

Qth,{
I-r 1l:

6.4,1
f-il l\ /fvl tvl

and
and Performance Appraisal System f*r

staff
Resource M,ohilizatian

Institution hru strategies for mobilization a*d optimal utilization of resources'and frrndsf-^*- --^ -r -, --i. ulfi vut iuus 5(,u['ces fuovernmenu nongovernment organizations) and it conrlucts financiax {

l-^- ^^-r-!L,-r-l . .^rrdr LUttrr !uureu stgruIICantty for institutionalizing
Qlh,{ the quality assurance strategies and processes. ft reviews teaching learning prucess.

structures & rnethodologies of operations and Iearning outcomes at periodic intervals and
records the increme.ntal in vartnrrc antirr!fiaJL t.!

*t

are in line with new trends in higher education. The governing body of
"f

the college looks into the internal contlol mechanisms clf the institution es per the rules and guidclincs issued
by the government frorn time to time. It meets at regular intervals to rerriew the implernentation of its
resclutions and take necessary steps towards the progress that needs to be made. The principal of the coliege is
the ex-officio secretary of the governing bod.y. The principal usually holds meetings witli all departrnental
heads and the mernbers of different cornmittees of the institution to shorterr out schclastic anrl non-scflolastic
problerns of the coilege and their consequent remedies" The govenring body iGB) of the college is the parent

?ago TlLl $ 03:04:02
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6.5 Assurance

of s
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o, l

The institution has effective welfare measures

and

audits and

Internal r- -IrvEtlAssuranceQuali*" (rQAC)
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body of the institution: it participates and consults r,vhile preparing the annual action plan for financial matters,
the cr:nstruction comrnittee, the purchase committee, the planning board, the library , etc. The institute has

riifferen{ committees, subcommittees, and cells for hoiding different scholastic and non-sciraiastic

:programmes like serninars, workshops. the annual college week, NSS activities, departmental {educationai)
programmes. etc. The perspective plans of the college indicate that it \,,!.ants ta rnodify the college campus"
The coilege governarce is tc be inclusive and to evolve as an institutir:n needs to be delegation of authority

The parent jnstitution has proviried a fuw welfure measures for their empioyees, like FF, J:ension scherne,
canteen far:iliry, anrl financiatr support to teaching and non-teaching staff niembers fbr their financial needs.
lV{any faculty memlrers of ttre college have attended FDFs and professionai development programmes during
the last five ye;ns. The irrstihrte has not provided financial support to attend confererrces. workshops, or
rnemLrership fees.

and utilization of financial resources. iQAC can play as

Criterion7 - Institutional Values and Best Practices (Key Indicator and Qualitative Metrices{QlM) in
Criterion

anci Social
by the Institution for the promotion of gender equity and Institutionatr

Qlfuf initiatives to celebrate / crganize national and international cornmemorative days, events
and festivals the last five years

7.1 Institutionai Vaiues
7.1. I Measures initiated

7"1.4

Qlh,{

Describe ttre Xnstitutional efftrts/initiatives in providing an inclusive environment i.e..
tolerance and har"mony towards cultural, regional, Iinguistic, communal socioeconomic
diversity and Sensitiza-tinn of stuclents and employees to the constitutionai otrlisa-tions;
values, rights, duties and of citizens (Within 500 +----"t

t

QLrzrli tati vc analvsis of C riterion
T'he women's ceii of the coilege

7

organizes programmes like lnternationai Women
Today for a Sustainable Tomorro\4/," economic dependency, self'-security, gender sensitivity, and equaliry.
'I'he r:ollege organizes birth days of great personalities and national festivals like Republic Day, Teacher's
*ay, Faundatian Ilay af the college, Gandhi Jayanti, International Wiirnen's Day, Worki Eni,ircnment Da3i.

a$d trnternational Yoga Day, which heip to inculcate vaiue and a sense cf nationalism in the minds of students.

The cr:llege celebrates events like siuhidi divas, sank-ar dev, milad-e-meirfil, fresher's day, Saraswari puja,
and culfural meets in crder to create a sense of bringing tolerance, communal harmony, and sccio-cultural
rijversities among the students, teaching anci non-teaching faculty, arrd stakeholders

CIne of the best practices of the college is the health checkup and lif'estyle managernent prcgrarnme. The air"n

r:f this praclice is to remove iiiness so ihat students and teaching and non-teaching staff can i"nake changes iir
their lifestyle habits for a longer iifespan. In this regard, the coilege crganizes sorne like health

\2-
2
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1') Best Practices
I.L"T Describe two practices surcessfullv implemented by the Institution as per N,A,Ae forr*at

in the Manual

/ .J.1 Portray the performance of the Institution in cne area distinctive to its priority antl thrust
within 1fi00 words

/.J Insiitutional Distinciiveness



f

camps, eye checkup camps, ttlood notion camps, and lifesry*le management programrnes like yoga.

'fhe seco*d best practice identified is maintaining a green environment on ccllege carnplrs. The goal of the
prar::tice is to raise a\ryareness and protect the environment, which is rapidly changing. In this regard, the
coliege *rganizes a uee planting programrne on the college campus in order to rnake the campns greener and
raise awareiless amcng the students abcut the importance cf protecting plants for the balance af nature" The
coliege has ide*tified upliftrn*nf by meritorious studefis thrnugh recog*ition awards for achiever*ent as an
instit*ti*raX area tbr disti:tctivefi ess"

lif rpnoth'-- -- -'"'t'*'- "

1" Centrally Located in city with support environment r:f industry and also to mention saf-e place for giri
students.

2. Inclusian of senior acadernicians in governing body.
3" Dedicated coliege fi;r cornrnerce education at UG level.
4. The college is focused on health awareness prograrns.
5. Disciplined and motivated students of the coilege.

Weaknesses:

1. Lir*ited scop* for growth.
?. Facuity memtrers are demotivated.
3. h{cre focus on Chaik and Taik method af teaching.
4. Placernentlinternship rate is low.
5- A few number of seminars lconferences and workshops.
6. The callege has to make ful1 computerised library

Opp*rtunities:

i. Offer r*cre value added programs to students-
2. Emphasise on ICT enabled teaching-
3. fulake soft skills and communication skills training to the student's compulsory which increases

empioyability of the students.
4. Vertical integration by starting M.Cam course
5. iutrodr-lce professional coaching classes like CA,ICWA ,CS and baaking.

{-krl[anoac.

i" Mobiiisation of resources inciuding financial to support acadernic and research activities.

?. I{oste.l anri outdoariindcor tc be evolved.

\
,
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a tn Lra ^j''^- ^-LU uL }irVtj|I Ull ileveloprnent cOurses as well AS added courses.

r trndustry visit, internship and placement to be nurtured.

c Ctrmpulsory spoken English classes for all the students

r Researctr and innovatior ecosysfem must Lle started

. Librar"y ro be digitalized

r ERP to be implemented

. Increase number ofcollabnrations and consultancy seryices

. Arrangement of career ccunselling of the students

. Hostel faciliqr should be provided

a nutiber cf seminars ald on

r

I have gone through the obsen'ations of the peer Team as mentioned in this report

Signature of the Head of the Institution

furfflo-
SeaI of the kutitution

Pnno@ IIC
Vdsd Anrrdrau Comrnerce Qqllege- - -ma6aon, Guwahati'78l 01 2 ,

lqIt
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